





Academic Affairs Dispute/Grievance

Students who have a dispute or issue related to their instructor, curriculum, or other issue related to the classroom should try to
resolve the dispute with the faculty member or instructor.

If the issue is not resolved, the student should
follow this grievance process.
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Appeal of Final Grades

A student may only appeal a final grade if they have reason to believe that a faculty member made an error in the computation of
his/her final grade, or they have reason to believe that the faculty member did not apply his/her stated grading policy to the student in
computing the final grade.

A student who wishes to appeal a grade has fourteen (14) calendar days after the start of the next semester (or June 15 in the case of
the spring semester) to initiate an appeal.

1. The first step the student must take is to notify the department chair that an appeal is in process. In this notification, the student
must identify the course, the section number, and the instructor. At the same time, the student must contact the faculty member
involved and attempt to resolve the disputed grade. Most appeals should be resolved between the student and faculty member. This
step must be completed within fourteen (14) calendar days from the date the department chair was notified.

2. If the student and the faculty member cannot successfully resolve the disputed grade, or if the student is unable to contact the
faculty member, the student may ask the department chair to resolve the disputed grade. The department chair will have fourteen (14)
calendar days to resolve the grade dispute to the satisfaction of both the student and the faculty member.

3. If the department chair cannot successfully resolve the grade dispute, the student may request a meeting with the academic dean in
charge of the faculty member’s area. The dean will meet with the student and then will also meet with the faculty member to discuss
the disputed grade. At this time, all three parties may also schedule a joint meeting. A department chair may be asked to attend the
meeting in place of the faculty member if the faculty member is not available. Meetings may be virtual, by telephone, or in person.
These meetings must take place within twenty-one (21) calendar days.

4., If the dispute is not settled to the satisfaction of both the student and the faculty member at this point, the student may appeal to
the Academic Standards Committee. This appeal must be filed in writing with the Chair of the Academic Standards Committee within
seven (7) calendar days of the failure of the process outlined in step 3. The student must detail the steps taken to resolve the dispute to
this point, explain the reasons for the dispute, and provide any evidence at this time.

5. The Academic Standards Committee will first determine if the situation outlined by the student falls under the scope of the Grade
Appeal Policy. If the Academic Standards Committee rules that the situation does not fall under the scope of a grade appeal, the grade
decision made at the previous level will stand.

6. If the Academic Standards Committee believes that the situation does fall under the scope of the Grade Appeals Policy, then the
Academic Standards Committee will meet within fourteen (14) calendar days to hear the facts of the dispute. Either party to the
dispute may request an appearance before the committee, or the committee may request either party to appear before them. These
appearances may be in person or virtual. All appearances and meetings must take place within twenty-one (21) calendar days of the
decision by the Academic Standards Committee to hear the appeal. The Chair of the Academic Standards Committee will notify the
student and the faculty member of its decision within that time period. All decisions of the Academic Standards Committee are final.

7. Only the faculty member, department chair (if acting on behalf of a faculty member who is no longer available) or the academic
standards committee can mandate a grade change.

APPEAL TO THE VICE PRESIDENT OF INSTRUCTION:

If the student feels that the process was not properly followed, the student may ask for the Vice President of Instruction to review the
process to determine if the process was or was not followed. If the Vice President of Instruction finds that it was not, the student may
have another opportunity to appeal beginning at the point that the process failed.

DEADLINES:
All deadlines may be extended with agreement of all parties to the dispute or, in the event of extenuating circumstances, as agreed to
by the Vice President of Instruction.

ONLINE GRADE APPEAL:
Students must appeal online grades with their faculty member or with the administrator of the Colorado Community College Online.

Student Rights and Responsibilities

All students at Red Rocks Community College have rights as students that are outlined below.
Freedom of Access to Higher Education

Red Rocks welcomes high school graduates or non-graduates 17 years or older who might benefit from our instructional programs
and courses. High school students under the age of 17 may also have the opportunity to enroll through high school concurrent
enrollment programs.

Students under the age of 17 may apply for a “Waiver of Admissions Requirements” by contacting the office of the Vice President
for Student Services. To be considered for underage admissions, students must complete a waiver application, take the Placement
Test in the Assessment Center, and may be required to submit a monitored writing sample.

Students under the age of 15 will only be considered if they have received a high school diploma.

A. Admission: Red Rocks has the right to review the applications of all persons wishing to enroll at the College. Those who do
not appear to have the qualifications to profit from instruction may be denied admission to Red Rocks. When an applicant’s
qualifications for admission are questionable, the Director of Enrollment Services will determine whether the applicant is to be
admitted. The Director’s decision may be appealed to The President of the College.

B. Continued Enrollment: Once admitted, if a student’s actions on campus give reasonable cause to believe that he/she

is unqualified to participate in the College’s programs and activities, that student may be denied further enroliment at the
institution. Such decision will be made after examination of issues associated with the student’s behavior pattern. This may
include consultation with professional staff members at the College as well as a medical or psychiatric evaluation at the student’s
expense by an outside consultant if necessary.
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Classroom Rights
The instructor in the classroom and in conference must encourage free discussion, inquiry and expression. Student performance
must be evaluated solely on an academic basis, not on opinions or conduct in matters unrelated to academic standards.

A. Protection of Freedom of Expression: Students are free to take reasoned exception to the interpretation of data or views
offered in any course of study and to reserve judgment about matters of opinion, but they are responsible for learning the
content of any course in which they are enrolled.

B. Protection Against Improper Evaluation: Students have protection through orderly procedures against prejudiced or capricious
academic evaluation. At the same time, they are responsible for achieving standards of academic performance established for
each course in which they are enrolled.

C. Protection Against Improper Disclosure: Information about students’ views, beliefs and political associations are considered
confidential, and under no circumstances will become a part of their records or transcripts. Judgment of ability and character
may be provided upon appropriate circumstances with the consent of the student, in cases where is student is a minor, or if
legal mandates dictate.

D. Protection Against Sexual Harassment: Students have protection against sexual harassment by Red Rocks employees as well
as other students as outlined in the College Affirmative Action and Equal Opportunities policies.
cccs.edu/SBCCOE/Policies/SP/PDF/SP4-120a.pdf

E. Protection Against Instructor Unavailability: Students have the right to expect faculty and advisors to post and maintain
office hours.

Student Affairs

In student affairs certain standards must be maintained if the freedom of the student is to be preserved.

A. Freedom of Association: Students bring to the campus a variety of interests previously acquired and develop many new interests
as members of the College community. They are free to organize and join associations to promote their common interest, as long as
they do not disrupt the College or violate its rules and regulations.

1. The membership, policies and actions of a student organization will be determined only by those persons who are enrolled as
fee-paying students at Red Rocks.

2. Affiliation with extramural organizations is permitted provided the organization adheres to College policies, procedures and
regulations. Such organizations must be open to all students without respect to age, religion, national origin or physical limitations
(except for religious qualifications that may be required by the organizations whose aims are primarily sectarian).

3. Campus advisors approved by the Student Life Director are required for each organization. If the student organization cannot
secure an advisor, the resources of the Student Life staff may be utilized until an advisor is secured as required by the student
organizational council regulations.

Advisors may advise organizations in the exercise of responsibility, but they do not have the authority to control the policy of
such organizations.

4. Student organizations are required to submit a statement of purpose, criteria for membership, rules or procedures and a current
list of officers as a condition of institutional recognition.

5. A recognized club or organization may lose its official recognition and be suspended if actions of its officers or members, or
activities of the organization as a whole, violate College policies, procedures, or regulations.

B. Freedom of Inquiry and Expression:

1. Students and student organizations are free to examine and discuss all questions of interest to them, and to express opinion
publicly and privately. They shall always be free to support causes by orderly means that do not disrupt the operations of the
College. In their public expressions or demonstrations, students and student organizations speak only for themselves.

2. Student organizations may invite anyone they choose to speak or exhibit on campus, provided state and College policies and
procedures are followed. If a political speaker is invited, candidates or representatives of other political parties must also be given
the opportunity for presentation.

Institutional control of campus facilities may not be used as a device for censorship. Sponsorship of guest speakers does not
necessarily imply approval of views expressed either by the sponsoring group or the institution.

3. Facilities and services of the College are open to all of its enrolled students provided they are used in a manner appropriate
to the College community and in compliance with College procedures. The Student Center maintains information on policies and
procedures for use of facilities.

C. Student Participation in Institutional Government: As members of the College community, students are free, individually and
collectively, to express their views on issues of institutional policy and on matters of general interest to the student body. The student
body shall have clearly defined means to participate in the formulation and application of institutional policy affecting academic and
student affairs. The role of the Student Government in both its general and specific responsibilities shall be made explicit, and the
actions of the Student Government shall be reviewed only through orderly and prescribed procedures.

D. Student Publications: Student publications and the student press are an invaluable aid in establishing an atmosphere of free and
responsible discussion and of intellectual exploration at the College. They are means of bringing student concerns to the attention of
the faculty and institutional authorities, and of formulating student opinion on various issues at the College and in the world at large.
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The institution, as the publisher of the student publication, may have to bear the legal responsibility for the content of the
publication. In the delegation of editorial responsibility to students, the institution must provide sufficient editorial freedom and
financial autonomy for the student publications to maintain their integrity of purpose as vehicles for free inquiry and free expression
in an academic community.

Institutional authorities, in consultation with students and faculty, have a responsibility to provide written clarification of the role of
student publications, the standards to be used in their evaluation, and the limitations of external control of their operation. At the
same time, the editorial freedom of student editors and managers entails responsibilities to be governed by the canons of good
journalism, such as the avoidance of libel, indecency, undocumented allegations, attacks on personal integrity, and techniques of
harassment and innuendo. As safeguards for the editorial freedom of student publications, the following provisions are necessary:

1. The student press shall be free of censorship and advance approval of copy, and its managers and editors shall be free to
develop their own editorial policies and news coverage.

2. Editors and managers of student publications may not be arbitrarily suspended or removed because of student, faculty,
administrative or public disapproval of editorial policy or content. Only for proper and stated causes shall editors and managers
be subject to removal, and then by orderly and prescribed procedures. The agency responsible for the appointment of editors and
managers is the agency responsible for their removal.

3. All student publications financed and published by the College must explicitly state on the editorial page of the publication that
the opinions expressed are not necessarily those of the College or its student body.

E. Distribution of Literature: It is the intent of the College to provide for the exchange of ideas in an orderly fashion and without
disruption of the College. Red Rocks makes the distinction between commercial and non-commercial literature, posters, handbills
and banners, and allows for the distribution and posting of literature in accordance with College procedures.

Off-Campus Freedom of Students

Red Rocks Community College students are both citizens and members of the College community. As citizens, students may enjoy the
same freedom of speech, peaceful assembly and petition rights that all other citizens enjoy. As members of the College community,
they are subject to the same obligations that accrue to them by virtue of this membership. Faculty members and administrative officials
must ensure that institutional powers are not employed to inhibit the intellectual or personal development of students promoted by their
exercise of rights of citizenship both on and off campus.

Student Code of Conduct

PREAMBLE

Students enrolling at Red Rocks Community College (Red Rocks) assume an obligation for conduct compatible with College objectives.
College regulations are based on respect for the rights of others and observance of civil law and current moral standards. Red Rocks
students have all the rights and responsibilities of other citizens and are subject to the same federal, state, and local laws as
non-students. As members of the College community, students are also subject to the rules and regulations of the College. Students
who feel their rights have been violated may file a grievance using the Student Grievance Procedure.

Red Rocks exists for the transmission of knowledge, development of occupational skills, and growth of students. Freedom of inquiry
and expression are indispensible to the attainment of these goals. As members of the College community, students are encouraged
to develop the capacity for critical judgment and to engage in a sustained search for truth. The standards of academic freedom for

students outlined below are essential to any learning community.

The administration of discipline must guarantee procedural fairness to an accused student. Practices in disciplinary cases may vary with
the gravity of the offense and the sanctions that may be applied. In all cases, students will be informed of the charges against them
and will be given the opportunity to refute the charges. The College will not be arbitrary in its actions, and there will be a provision for
appeal of the decision.

ARTICLE I: DEFINITIONS

A. The term “student” includes all persons taking courses at Red Rocks Community College. Persons who withdraw after allegedly
violating the Student Code, who are not officially enrolled for a particular term but who have a continuing relationship with the College,
or who have been notified of their acceptance for admission are considered “students.”

B. The term “faculty member” means any person hired by the College to conduct classroom or teaching activities or who is otherwise
considered by the College to be a member of its faculty.

C. The term “College official” includes any person employed by the College, performing assigned administrative or
professional responsibilities.

D. The term “member of the College community” includes any person who is a student, faculty member, College official, or any other
who has legitimate business with the College. A person’s status in a particular situation shall be determined by the Vice President for
Student Services.

E. The term “College premises” includes all campuses, land, buildings, facilities, and other property in the possession of or owned, used,
or controlled by the College (including adjacent streets and sidewalks).

F. The terms “Hearing Officer” or “Student Conduct Hearing Panel” means any person or persons authorized by the Vice President for
Student Success to determine whether a student has violated the Student Code and to recommend sanctions that may be imposed
when a rules violation has been committed.

G. The Vice President for Student Success is that person designated by The College President to be responsible for the administration of
the Student Code.

H. The term “policy” means the written regulations of the College as found in, but not limited to, the Student Code, the College web
page and computer use policy, and Catalog.
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1. The term “cheating” includes, but is not limited to:
(1) use of any unauthorized assistance in taking quizzes, tests, or examinations;

(2) use of sources beyond those authorized by the instructor in writing papers, preparing reports, solving problems, or carrying out
other assignments;

(3) the acquisition, without permission, of tests or other academic material belonging to a member of the College faculty or staff;
(4) engaging in any behavior specifically prohibited by a faculty member in the course syllabus or class discussion.

J. The term “plagiarism” includes, but is not limited to, the use, by paraphrase or direct quotation, of the published or unpublished work
of another person without full and clear acknowledgment. It also includes the unacknowledged use of materials prepared by another
person or agency engaged in the selling of term papers or other academic materials.

K. The term “Complainant” means any person who alleges that a student has violated this Student Code.
L. The term “Accused Student” means any student accused of violating this Student Code.

M. Notice: Notices that are required to be given by this procedure shall be considered served upon the student when given by personal
delivery or mailing by certified mail to the address the student has filled with Red Rocks’ Admissions office. If notice is mailed, the
student shall be given three additional days to respond. Email notices will be delivered to students through their Red Rocks email
address. It is the responsibility of each student to check and maintain their Red Rocks email account regularly.

N. Day: Refers to calendar day unless otherwise noted below.

O. Jurisdiction: Refers to the College’s right to apply the student code of conduct to conduct that occurs on College premises, at College
sponsored activities, and to off-campus conduct that may adversely affect the College Community and/or the pursuit of its objectives.

ARTICLE II: STUDENT CODE AUTHORITY
A. The Vice President for Student Success is the person responsible for determining the jurisdiction and scope of the Student
Conduct Code.

B. The Vice President for Student Success shall develop policies for the administration of the Student Conduct Code System and
procedural rules.

ARTICLE III: PROSCRIBED CONDUCT

A. Jurisdiction of the College Student Code shall apply to conduct that occurs on College premises, at College sponsored activities, and
to off-campus conduct that may adversely affect the College Community and/or the pursuit of its objectives. The Vice President for
Student Services shall decide whether the Student Code shall be applied to conduct occurring off-campus, on a case-by-case basis, in
his/her sole discretion.

B. Conduct—Rules and Regulations:
CCCS COMMON STUDENT CODE OF CONDUCT STATEMENTS

Conduct that violates student rights and freedoms and is subject to disciplinary action includes, but is not limited to:

1. Academic Misconduct: Plagiarizing, cheating, or committing any other form of academic misconduct including, but not limited to,
unauthorized collaboration, falsification of information, and/or helping someone else violate reasonable standards for academic behavior.
Students who engage in any type of academic dishonesty are subject to both academic consequences as determined by the instructor
and to disciplinary action as outlined in the RRCC disciplinary procedures.

2. Disruptive Behavior: Engaging in any disruptive behavior that negatively affects or impedes teaching or learning (regardless of mode
of delivery or class setting); or disrupts the general operation of the college.

3. Deceptive Acts: Engaging in deceptive acts, including, but not limited to: forgery, falsification, alteration, misrepresentation, non-
disclosure, or misuse of documents, records, identification and/or educational materials.

4, Conduct that is Detrimental to College or to Safety: Conduct that is deemed detrimental, harmful and/or damaging to the college
and/or that jeopardizes the safety of others as determined by the Vice President Of Student Success. Examples include, but are not
limited to, slamming doors, throwing chairs, and/or defacing of college property, or property of others.

5. Physical/Non-physical Abuse:
a. Physical abuse or conduct that threatens or endangers another person’s health or safety.

b. Non-physical abuse, threats, intimidation, coercion, influence, or any unwelcome conduct in any form that is sufficiently severe,
pervasive or persistent that it alters the conditions of the learning environment or employment.

c. Knowingly falsifying, publishing or distributing, in any form, material that tends to impeach the honesty, integrity, virtue or
reputation of another person.

6. Harassment and/or Discrimination: Discrimination or harassment on the basis of sex/gender, race, color, age, creed, national or ethnic
origin, physical or mental disability, veteran status, pregnancy status, religion or sexual orientation.

7. Sexual Misconduct: Sexual Misconduct offenses include, but are not limited to Sexual Harassment, Non-Consensual Sexual Contact
(or attempts to commit same), Non-Consensual Sexual Intercourse (or attempts to commit same), and/or Sexual Exploitation. (See SP
4-120a for more information: http://www.cccs.edu/SBCCOE/Policies/SP/PDF/SP4-120a.pdf)

8. Weapons: Possession or distribution of any unauthorized firearms, ammunition, explosives, fireworks and/or other dangerous
weapons (or chemicals/flammable liquids) or use/threat of use of any instrument (including, but not limited to paint ball guns, pellet
guns, air soft guns, bow and arrows, knives) as a weapon to intimidate, harass, or cause harm to others.

9. Narcotics/Alcohol: Use, being under the influence, manufacturing, possession, cultivating, distribution, purchase, or sale of alcohol
and/or drugs (illegal and/or dangerous or controlled substance) and/or alcohol/drug paraphernalia while on college owned or college
controlled property, and/or at any function authorized or supervised by the college and/or in state owned or leased vehicles.
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Note: Although possession and use of marijuana consistent with the requirements of the Colorado Constitution is no longer a crime
in the State of Colorado, the possession and use of marijuana remains illegal under federal law. Consistent with federal law, including
the Controlled Substances Act and the Drug Free Schools and Communities Act, the use and/or possession of marijuana continues to
be prohibited while a student is on college owned or college controlled property, and/or any function authorized or supervised by the
college and/or in state owned or leased vehicles.

10. Dress Code: Dress or personal hygiene that fails to meet the established safety or health standards of specific classes or activities
offered by the college.

11. Leaving Children Unattended: Leaving children unattended or unsupervised in campus buildings or on campus grounds unless
enrolled or participating in authorized campus activities.

12. Violation of Laws, Directives, and Signage:

a. Violating any municipal, county, state or federal law that adversely impacts the conditions of the educational or employment
environment.

b. Violations of college traffic and parking rules, regulations, or signage.
c. Damage to or falsely using fire alarms and/or fire extinguishers.

d. Creating an intentional obstruction that unreasonably interferes with freedom of movement, either pedestrian or vehicular. This
includes, but is not limited to leading or inciting to disrupt college activities. Failure to comply with the lawful directives of College
employees acting within the scope of their duties, including those directives issued by a College administrator to ensure the safety and
well being of others.

e. Violations of college policies, protocols, procedures or signage.

13. Illegal Gambling: Participation in illegal gambling activities on college owned or college controlled property, and/or any function
authorized or supervised by the college and/or in state owned or leased vehicles.

14. Unauthorized Entry and/or Unauthorized Possession: Entry into, or use of any building, room, or other college-owned or college-
controlled property, grounds, or activities without authorized approval. This also includes, but is not limited to the unauthorized
possession, duplication or use of college keys, lock combinations, access codes, and access cards and/or credentials and/or propping
open or tampering with doors/windows.

15. Unacceptable Use of College Equipment, Network or System: Unacceptable uses of any college-owned or operated equipment,
network or system including, but not limited to: knowingly spreading computer viruses; reposting personal communications without
author’s consent; copying protected materials; using the network for financial or personal gain, commercial activity, or illegal activity;
accessing the network using another individuals account; unauthorized downloading/uploading software and/or digital video or music;
downloading/uploading, viewing or displaying pornographic content, or any other attempt to compromise network integrity.

16. Unauthorized Pets/Animals: Possession of any unauthorized pet or animal, excluding trained service animals (For residential dorms
only: and/or assistance animals) while on college-owned or college-controlled property.

1|7. Tampering with Student Organization, Election, or Vote: Tampering with the process of any college recognized student organization,
election or vote.

18. Group or Organization Conduct: Students who are members of a college recognized student organization or group and commit a
violation of SCOC may be accountable both as an individual and as a member of the student organization.

19. Abuse of the Student Disciplinary and/or Grievance Procedure: Abuse of the Student Disciplinary and/or Grievance Procedure
includes, but is not limited to the following:

a. Disruption or interference with the orderly conduct of the student disciplinary/grievance procedure.

b. Falsification, distortion, or misrepresentation, or knowingly pursuing malicious, frivolous, or fraudulent charges.

c. Attempting to discourage an individual’s proper participation in, or use of, the student disciplinary/grievance procedure.

d. Attempting to influence the impartiality of a participant and/or the student disciplinary/grievance procedure.

e. Harassment (verbal or physical) and/or intimidation of a participant in the student disciplinary/grievance procedure.

f. Failure to comply with directives and/or sanctions imposed under student disciplinary/grievance procedure.

g. Influencing or attempting to influence another person to commit an abuse of the student disciplinary/grievance procedure.

h. Engaging in retaliatory acts in any form against any person or person(s) involved in the student disciplinary/grievance procedure

20. Unauthorized Entry into College Events: Entering or attempting to enter any college-sponsored activity without proper credentials for
admission.

PIeaS(le noée: In most circumstances, college will treat attempts to commit code of conduct violations as if those attempts had been
completed.

Violations of the above may result in, but are not limited to, fines, restitution, community service, and/or disciplinary procedures.
21. Other:

a. Failure to comply with directions of College officials or law enforcement officers acting in performance of their duties and/or failure
to identify oneself to these persons when requested to do so.

b. Violation of any College policy, rule, or regulation published in hard copy or available electronically on the College website.
c. Violation of any federal, state or local law.
d. Abuse of the Student Conduct Code System, including but not limited to:

i. Failure to obey the notice from a Student Conduct Hearing Panel or College official to appear for a meeting or hearing as part of
the Student Conduct Code System.
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ii. Falsification, distortion, or misrepresentation of information before a Student Conduct Hearing

Panel/Hearing Office.

iii. Disruption or interference with the orderly conduct of a Student Conduct Hearing.

iv. Initiating a student conduct code proceeding in bad faith.

v. Attempting to discourage an individual’s proper participation in, or use of, the Student Conduct Code System.

vi. Attempting to influence the impartiality of a member of a Student Conduct Hearing Panel prior to, and/or during the course of,
the Student Conduct Hearing.

vii. Harassment (verbal or physical) and/or intimidation of a member of a Student Conduct Hearing Panel prior to, during, and/or
after a student conduct code proceeding.

viii. Failure to comply with the sanction(s) imposed under the Student Code.

ix. Influencing or attempting to influence another person to commit an abuse of the Student Conduct Code System.

e. Students are required to engage in responsible social conduct that reflects credit upon the College community and to model good
citizenship in any community.

f. Condoning acts by students that violate College policy. Students witnessing any such acts are required to report them to the proper
authority.

ARTICLE IV: STUDENT CODE OF CONDUCT PROCEDURES

Application*

The procedure applies to students within Red Rocks Community College (RRCC).

Basis

Students are expected to adhere to the Student Code of Conduct, Colorado Community College System policies and RRCC procedures.
If a student is charged with violating RRCC Code, these are the procedures to be used in resolving the charge.

Definitions
Code of Conduct: A document developed and published by each College which defines prescribed conduct of students.

Vice President of Student Success (VPSS): The individual designated by The College President to administer student affairs and be
responsible for administering RRCC's Student Conduct Code and this procedure. The VPSS may delegate student discipline to another
individual (designee).

The Title IX Administrator is the employee(s) designated by The College President to oversee all civil rights complaints.

Notice: Notices which are required to be given by this procedure shall be considered served upon the student when given by personal
delivery, mailing by certified mail, or emailing the student to their official College email address requesting a delivery receipt notification.
If notice is mailed, student shall be given three (3) additional days to respond.

Day: Refers to calendar day unless otherwise noted below.
Sanctions: One or more of the following may be imposed when there is a finding that a student has violated the RRCC Code of Conduct.
1. Warning: A Notice served upon the student advising him/her that he/she is violating or has violated RRCC regulations.

2. Probation: After a finding of violation of the Code of Conduct, restriction of student’s privileges for a designated period of time
including the probability of more severe disciplinary sanctions if the student is found to be violating any RRCC regulations during
the probationary period.

3. Other disciplinary sanction: fines, restitution, denial of privileges, assignment to perform services for the benefit of the College or
community; or other sanction that doesn't result in the student being denied the right of attending classes.

4. College suspension or expulsion: An involuntary separation of the student from RRCC for misconduct not based on academic
performance for a specified period of time.

a. Suspension is a separation that shall not exceed three academic terms per suspension for any singular offense or situation.
While a student is suspended, he or she is not eligible for admission or re-admission at any of the Community Colleges within
CCCS. Once the suspension is lifted, the student is eligible for admission or re-admission.

Examples of suspension include, but are not limited to the following: the College, a department or program, a class, use of a
College facility or an activity.

Students may be suspended from one class period by the responsible faculty member or adjunct instructor. Longer suspensions
can only be implemented by the VPSS or designee in accordance with this procedure.

b. Expulsion is an indefinite separation from the College. The student is not eligible for admission or re-admission at any of the
Community Colleges within CCCS.

In exceptional cases where a student wants to be considered for admission or re-admission after an expulsion has been
implemented, the student bears the burden to prove the behavior that resulted in the expulsion has been resolved. It is within
the College’s discretion to admit or deny the student.

5. Interim Suspension: An immediate action taken by the VPSS to ensure the safety and well-being of members of the College
community; preservation of College property; or if the student poses a definite threat of disruption or interference to others or the
normal operations of the College. In the event of an interim suspension, the hearing before the VPSS or designee shall occur as
soon as possible following the interim suspension. If the College issues a permanent sanction, the student shall be afforded appeal
riﬁ]hts ads discusseddbelow. If the College does not implement a permanent sanction, the interim suspension will be removed from
the student’s record.

IRRCC has elected to use the National Center for Higher Education Risk Management (NCHERM) and the Association of Title IX
Administrators (ATIXA) model policy as the template used in this procedure.
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Procedures

Decision:

The VPSS or designee shall receive all allegations of student misconduct, investigate the complaints, which includes meeting with
the student to give him/her the opportunity to respond to the allegations of misconduct. If the allegations of misconduct are
discrimination and/or harassment based on federal or state civil rights laws, the College will investigate those incidents through the
RRCC Civil Rights Grievance and Investigation Process (RRPR 3-50b) rrcc.edu/hr/policies/procedures/RRPR3-50.htm and System

President Procedure 4-31a. cccs.edu/SBCCOE/Policies/SP/PDF/SP4-31.pdf

Once the investigation is complete, either through this process or the Civil Rights Grievance and Investigation process, the VPSS or
designee shall render a sanction decision.

The VPSS or designee may decide that the charges can be disposed of administratively by mutual consent of the parties involved on a
basis acceptable to them. If an administrative resolution is not achieved, the VPSS or designee shall issue a decision which determines
whether the alleged conduct occurred; whether the conduct violated the Code of Conduct or RRCC procedures; and impose a
sanction(s) if appropriate. The student shall receive written notice of the decision and be advised of his/her right to appeal the Decision,
subject to the grounds below, by filing a written appeal with the VPSS or designee within seven (7) days of service of the decision.

Appeal:

In the event of an appeal, the VPSS or designee shall give written notice to the other party (e.g., if the accused student appeals, the
appeal is shared with the complainant who may also wish to file a response), and then the VPSS or designee will draft a response
memorandum (also shared with all parties). All appeals and responses are then forwarded to the appeals officer or committee for initial
review to determine if the appeal meets the limited grounds and is timely. The original finding and sanction will stand if the appeal is not
timely or substantively eligible, and the decision is final. If the appeal has standing, the documentation is forwarded for consideration.
Because the original finding and sanction are presumed to have been decided reasonably and appropriately, the party appealing the
de(%islilon must specifically cite the error(s) in the original determination on which the appeal is based. The ONLY grounds for appeal are
as follows:

1. A material procedural or substantive error occurred that significantly impacted the outcome of the hearing (e.g. substantiated bias,
material deviation from established procedures); which must be explained in the written appeal; or

2.To consider new evidence, unavailable during the investigation or hearing that could substantially impact the original finding or
sanction. A summary of this new evidence and its potential impact must be included in the written appeal, as well as the reasons
the new evidence was not available during the original proceeding.

If the appeals officer or committee determines that a material procedural or substantive error occurred, it may return the complaint to
the VPSS or designee with instructions to reconvene to cure the error. In rare cases, where the procedural or substantive error cannot
be cured by the VPSS or designee in cases of bias, the appeals officer or committee may order a new hearing be held by a different
individual acting in the place of the designated VPSS or designee. The results of a reconvened hearing cannot be appealed. The results
of a new hearing can be appealed, once, on the two applicable grounds for appeals.

If the appeals officer or committee determines that new evidence should be considered, it will return the complaint to the VPSS or
designee to reconsider in light of the new evidence, only. If the subject matter pertains to discrimination and/or harassment, the appeals
officer or committee will return the complaint to the Title IX/EO Coordinator to reconsider in light of the new evidence, only. The
reconsideration of the VPSS, designee, or Title IX/EO Coordinator is not appealable.

The procedures governing the hearing of appeals include the following:

¢ All parties should be timely informed of the status of requests for appeal, the status of the appeal consideration, and the results of
the appeal decision;

«If the appeals officer or committee determines there is new evidence or error in the original proceeding, every opportunity to return
the appeal to the VPSS or designee for reconsideration (remand) should be pursued;

eAppeals are not intended to be full re-hearings of the complaint (de novo). In most cases, appeals are confined to a review of the
written documentation or record of the original hearing, and pertinent documentation regarding the grounds for appeal;

*An appeal is not an opportunity for an appeals officer or committee to substitute their judgment for that of the VPSS or designee
merely because they disagree with its finding and/or sanctions.

eAppeals decisions are to be deferential to the original decision, making changes to the findings only where there is clear error and a
compelling justification to do so.

eSanctions imposed are implemented immediately unless the VPSS or designee stays their implementation in extraordinary
circumstances, pending the outcome of the appeal.

*The appeals officer or committee will render a written decision on the appeal to all parties within four (4) days from receiving the
appeal request. The committee’s decision to deny appeal requests is final.

ial Discipline Pr Provision
oIn the event that the student is under the age of eighteen or incapacitated, he or she may have an advisor present to assist him/her
in presenting his/her case.

eStudents do not have the right to be represented by an attorney or law student during these proceedings except in the case where
civil or criminal actions concerning the student are pending, and in that case, the attorney’s role shall be advisory only.

oThe student is responsible for presenting his/her own case and, therefore, advisors are not permitted to speak or to participate
directly in any hearing except when the student is under the age of eighteen or incapacitated.

eStudent shall have the right to identify documents, witnesses and other material he/she would like the VPSS or designee to review
before making a final decision.

*Any hearing held shall be conducted in private unless all parties agree otherwise.
A record of the hearing should be maintained by the VPSS or designee.
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oIf a student has a disability and would like to request an accommodation to assist him/her through the discipline process they may
do so by informing the VPSS or designee. The VPSS or designee will then work with disability support services to accommodate
the request.

«Jurisdiction - College disciplinary proceedings may be instituted against a student charged with violation of a law if the violation
occurred at RRCC or RRCC-sanctioned activities or was of such a nature to have an impact on the College and the violation is also a
violation of the College’s student code of conduct.

eProceedings under this procedure may be carried out prior to, simultaneously with, or following civil or criminal proceedings
off-campus.

eStandard of proof: the College will use the preponderance of evidence standard in the disciplinary proceedings, meaning, the College
will determine whether it is more likely than not a conduct code was violated.

#All sanctions imposed by the original decision maker will be in effect during the appeal. A request may be made to the VPSS or
designee for special consideration in exigent circumstances, but the presumptive stance of the institution is that the sanctions will
stand. Graduation, study abroad, internships/externships/clinical placements, etc. do not in and of themselves constitute exigent
circumstances, and students may not be able to participate in those activities during their appeal. In cases where the appeal results
in reinstatement to the institution or of privileges, all reasonable attempts will be made to restore the student to their prior status,
recognizing that some opportunities lost may be irretrievable in the short term.

oThe procedural rights afforded to students above may be waived by the student.

Retaliatory Acts
It is a violation of this procedure to engage in retaliatory acts against any employee or student who reports an incident(s) of code of

conduct violations or any employee or student who testifies, assists or participates in the discipline proceeding, investigation or hearing
relating to such allegation(s) of code of conduct violations.

Revising this Procedure
RRCC reserves the right to change any provision or requirement of this procedure at any time, and the change shall become

effective immediately.

ARTICLE V: INTERPRETATION AND REVISION
A. Any question of interpretation or application of the Student Code shall be referred to the Vice President of Student Success or his or
her designee for final determination.

B. The Student Code shall be reviewed annually under the direction of the Vice President of Student Success.

C. The Student Code of Conduct, Disciplinary Process and related policies and procedures are subject to change at any time, and
without notice. The most current version of the student handbook and Code of Conduct is available online at the Red Rocks Community
College website.

ARTICLE VI: NON-DISCRIMINATION POLICY
RRCC proh|b|ts and will not tolerate discrimination or harassment that violates federal, state law or Board Policy 4-120 see:
BCCOE/Policies/SP/PDF/SP4-31.pdf

RRCC does not discriminate on the basis of sex/gender, race, color, age, creed, national or ethnic origin, physical or mental disability,
veteran status, pregnancy status, religion, or sexual orientation. RRCC complies with Titles VI and VII of the Civil Rights Act of 1964, the
Civil Rights Act of 1991, the Education Amendments of 1972 (Title IX), the Age Discrimination in Employment Act, the Rehabilitation Act
of 1973, the Americans with Disabilities Act, Pregnancy Discrimination Act of 1978, Vietnam Era Veterans Readjustment Assistance Act
of 1974; Executive Order 11246, and sections 24-34-301, C.R.S. et seq..

The College has designated the Human Resources Director as its Equal Opportunity Employment Officer and Title IX Administrator with
the responsibility to coordinate its civil rights compliance activities and grievance procedures.

For information regarding civil rights or grievance procedures contact:

Bill Dial

Director of Human Resources & Title IX Administrator
13300 West Sixth Avenue

Campus Box 17

Lakewood, CO 80228-1255

303.914.6298

bill.dial@rrcc.edu

ARTICLE VII: STUDENT SEXUAL MISCONDUCT PROCEDURE

Application

This procedure applies to all Administrators/Professional Technical employees, Faculty and Adjunct Instructors, Classified employees
(RRCC employees), students, authorized volunteers, guests, and visitors at Red Rocks Community College (RRCC).

Basis

Board Policy (BP) 3-120 and BP 4-120 provides that RRCC shall not unlawfully discriminate on the basis of sex/gender, race, color, age,
creed, national or ethnic origin, physical or mental disability, veteran status, pregnancy status, religion, or sexual orientation. System
President’s Procedures (SP) 3-120a and SP 4-120a specifically relate to gender misconduct, including sexual misconduct, toward RRCC
employees, students, and authorized volunteers, guests, or visitors, RRCC will comply with "Title VII of the Civil Rights Act of 1972.
When a complalnant and/or respondent is a student RRCC will comply with Title IX of the Education Amendments of 1972 (Title IX).

The System President delegates to each College President the responsibility to ensure this procedure is implemented at their College.

The RRCC community has the right to be free from sexual violence. All members of the RRCC community are expected to conduct
themselves in a manner that does not infringe upon the rights of others. RRCC believes in a zero tolerance policy for gender based
misconduct. When an allegation of misconduct is brought to an appro?rlate administrator’s attention, and a respondent is found to have
violated this policy, serious sanctions will be implemented to reasonably ensure that such actions are never repeated. This procedure
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has been developed to reaffirm these principles and to provide recourse for those individuals whose rights have been violated. This
prolcedclljre is intended to define RRCC expectations and to establish a mechanism for determining when those expectations have been
violated.

See: rrcc.edu/hr/policies/procedures/RRPR3-120a.htm and www.cccs.edu/SBCCOE/Policies/SP/PDF/SP4-120a.pdf

For filing information and procedures please see:

Bill Dial

Director of Human Resources & Title IX Administrator
13300 West Sixth Avenue

Campus Box 17

Lakewood, CO 80228-1255

303.914.6298

bill.dial@rrcc.edu

STUDENT GRIEVANCE PROCEDURE

Application:
The procedure applies to Red Rocks Community College (RRCC) students.

Basis:
This Student Grievance Procedure is intended to allow students an opportunity to present an issue which they feel warrants action,
including the right to secure educational benefits and services.

If the basis of the claim is discrimination and/or harassment based on federal or state civil rights laws, the student must file a grievance
under the Civil Rights Grievance and Investigation Process. If the accused (respondent) is a student, please refer to SP 4-31a.
cccs.edu/SBCCOE/Policies/SP/PDF/SP4-31a.pdf If the respondent is @ RRCC employee, please refer to RRPR 3-50a.
rrcc.edu/hr/policies/procedures/RRPR3-50.htm

Definitions:

Complainant(s): A person who is subject to alleged inequity as it applies to Board Policies, System President’s Procedures, or College
Procedures. For purposes of this procedure, a complainant is student who was enrolled at the time of the alleged incident.

Respondent(s): A person whose alleged conduct is the subject of a complaint. For purposes of this procedure, a respondent can be a
RRCC employee(s), authorized volunteer(s), guest(s), visitor(s), or College.

Grievance: A grievable offense is any alleged action which violates or inequitably applies State Board Policies, System President’s
Procedures, and College Procedures. The complainant must be personally affected by such violation or inequitable action.

Non-grievable matters: The following matters are not grievable under this procedure except as noted: matters over which the College
is without authority to act; grades and other academic decisions unless there is an allegation that the decision was motivated by
discrimination and/or harassment which should be filed under the appropriate Civil Rights Grievance and Investigation Process.

Vice President for Student Success (VPSS): The College employee designated by The College President to administer student grievances.
The VPSS may delegate the responsibility over student grievances to another person.

Notice: Notices which are required to be given by this procedure shall be considered served upon the student when given by personal
delivery, mailing by certified mail, or email with receipt notification to the address the student has filed with the College’s admissions and
records office. If notice is mailed, student shall be given three (3) additional days to respond.

Day: Refers to calendar day unless otherwise noted below.
Remedy: The relief that the Grievant is requesting.

For filing information and procedures, please see: cccs.edu/SBCCOE/Policies/SP/PDF/SP4-31.pdf
STUDENT GRIEVANCE PROCEDURE — CIVIL RIGHTS

Application:
When the accused party (respondent) to a discrimination and/or harassment complaint is a student of Red Rocks Community College

(RRCC), Colorado Community College System (CCCS) President’s Procedure (SP) 4-31a and the RRCC Student Code of Conduct
will apply. cccs.edu[SBCCOEZPoIicies[SP[PDF[SP4-31a.pdf

When the respondent to a discrimination and/or harassment complaint is an Administrator/Professional Technical employee(s),
Faculty and Adjunct Instructor(s), Classified employee(s) (RRCC employees), authorized volunteer(s), guest(s) or visitor(s)
within CCCS, SP 3-50b cccs.eduéSBCCOEzPoIicies[SP[PDF§5P3-50b.gdf and RRPR 3-50b will apply.
rrcc.edu/hr/policies/procedures/RRPR3-50.htm

Basis:

Board Policy (BP) 3-120 and BP 4-120 provides that employees and students shall not be subjected to unlawful discrimination and/or
harassment on the basis of sex/gender, race, color, age, creed, national or ethnic origin, physical or mental disability, veteran status,
pregnancy status, religion, or sexual orientation.

The System President delegates to each Colle%e President the reSé)onsibiIity to ensure this civil rights ﬁrievance and investigation
procedure is implemented at their College for both employees and students. The System President will be responsible to ensure this
procedure is implemented at the CCCS central office for central staff employees.

Procedure:
This RRCC procedure, process and investigation protocol should be applied to all civil rights grievances, which includes discrimination
and/or harassment complaints made pursuant to BP 3-120 and BP 4-120. For filing information and procedures, please see:

cccs.edu/SBCCOE/Policies/SP/PDF/SP4-31.pdf
See next page for the Student Grievance Procedure Flowchart.
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Calendar of Events 2013-2014

The following is a condensed Academic Calendar. For a complete calendar, please see the current schedule of courses
or visit www.rrcc.edu/schedule/calendar.htm. This calendar is subject to change.

Fall 2013
Registration payment due by 5 p.m. (for registration on or before Aug. 1)* . . . ... .. ... . . . .. . . . . o August 1
(If you register and do not drop your class, you will be responsible for payment)

New Student Welcome Night . . . .. .. oo e e e e e e August 13
International Student Orientation . . . . . . . .o e August 13
15-week Weekend classes begin . . . .. ... ... e August 16
15-week Session begins (other classes begin throughout the fall) . . . . .. ... ... .. ... ... .. ... .. ..., August 19
Session 1 (August 10 — OCEODEr 7) . . v v i i i it it et e e e e e e August 19
Last day to add full-term Classes . . . . . o ittt e e e e e e e August 23
No classes after 5:00 Pum. . . . ... .. .. e e e e e August 30
Labor Day weekend; No Classes (both campuses closed) . . . . ... .................. August 31, September 1-2
Application deadline for fall graduation . . . . . .. ... ... e September 4
Deadline for credit/audit changes for 15-week Classes . . . . . . . . .. ot September 4
Deadline to petition for residency reclassification . . . . .. . v ittt September 4
Last day to drop 15-week classes and Initiate a tuitionrefund . . . . . . . . ... . L e September 4
Registration payment due by 5 p.m. (for registration after August 1)* . . . ... ... ... . .. . . . September 4
(If you register and do not drop your class, you will be responsible for payment)

All- olle%e Development Day; NO Classes . . . . . . .. .. i e e e October 15
Session 2 (October 16-December 10) . . . . o ottt e e e e e e e October 16
Spring 2013 Registration begins . . . . . . . .ot November 4
Last dal to withdraw from 15-week classes ("W” recorded-no refund) . . . ... ... .. i . November 12
Fall break; NO ClasS @S . . . .. ..ttt i et it et et et e et et e November 25-December 1
Thanksgiving Holiday (both campusesclosed) .. ................ ... ... ... .. ... ..., November 28, 30, December
L Rall SeSSION @NAS . . . . ... e e e e e e e e December 10
Spring 2014

Spring Registration begins . . . . . . .. ... ... L e November 4, 2013
RePistration payment due by 5p.m. (for registration on or before Jan 8)* . . . . ... ... ... ... o January 8
(If you register and do not drop your class, you will be responsible for payment)

International Student Orientation . . . . . . . . i e e e e e e January 14
Martin Luther King Holiday, NO Class@S . . . . .. . ... it i i e e e e e et et January 20
15-week session begin (classes be%in throughouttheterm) . ... ... i i e e January 21
7 week session: 1 (January 21 — March 12) . . .. ..o o e January 21
15-week weekend classes begin . . . ... ... . . e January 17
Last day to add a full-term Class . . . . . . ..o s January 24
Application deadline for spring graduation . . . . . ... .ot February 5
Deadline for credit/audit changes for 15-Week Classes . . . .. v v vttt it e e February 5
Deadline to petition for residency reclassification . . . .. .. .. i e e e February 5
Last day to drop 15-week classes and initiate a tuition refund . . ... ... ... e February 5
Registration payment due by 5p.m. (for registration afterJan 3)* ... ....... ... . February 5
(If you register and do not drop your class, you will be responsible for payment)

7 week session: 2 SMarch 13 MaY 13) . i e e e e e e e e e March 13
SPrNG break; MO ClaSS S . . . . ... i it e e e e e et March 24-30
Registration for Summer and Fall 2014 begins. . . . . . ..ot April 7
All-College Development Day; NO CIaSSES . . . . . .. ..ottt et et et e et April 15
No Classes; Easter weekend (both campuses closed) . . . . . . . . . . i e April 19-20
Last day to withdraw from 15-week classes ("W” recorded-no refund) . . . ... .. it i e April 22
Spring Session ENds . . . . . . . L e e e e e May 13
Spring Graduation . . . . . . . L e e e e e e e May 17
Summer 2014

Registration for Summerand Fall 2013 begins . . .. ... . . i e e e e April 7
Refgistration payment due by 5 p.m. (for registration on or before May 8?* ................................... May 8
(If you register and do not drop your class you will be responsible for payment)

Interim May Day Sessions begin (0ne or tWo Week SESSIONS) . . . v v vttt et e e May 20
No classes after 5:00 Pam. . . ... ... ..ot May 24
Memorial Day Holiday; No Classes (both campusesclosed) . ........... ... iieeens May 24-26
International Student Orientation . . . . . . . . e e e e e e e e e May 27
Full Term Eight and Nine-Week Sessions begin (bothcampuses) . . .. ... ... ... ... . . . . i . June 2
Last day to add a full-term Class . . . . . . . oo i e e e e e e June 6
Application deadline for summer graduation . . . . . . . .. . e e June 10
Deadline for petition for residency reclassification . . . . . . .. . ... . e June 10
Deadline for credit/audit changes for 8/9-Week COUISES . . . . . v v vt i e e et et e e e e June 10
Last day to drop 8/9-week classes and Initiate a tuition refund.* . . .. ... . June 10
Registration payment due by 5 p.m. (for registrations after May 8)* . . ... .. . i e June 10
(If you register and do not drop your class you will be responsible for payment)

Independence Day Holiday; No Classes (both campusesclosed) . ......... ... .. it i it July 4
Last day to withdraw from 8/9 week classes ("W” recorded-no refund) . . . . . . .. oo e July 16
Eight Week SeSSion NdS . . . . . .ottt e e July 27
NINE-WEEK SESSION BNAS . . . . v vttt ettt et et e e e e e e August 3
SUMMEr SESSIONS NG .+« v v v v et e e e e e e e e e e e August 3

*Certain classes meet outside the regular semester dates. Drop and withdrawal dates vary for each of these classes, depending
on the starting date and the length of the class. See individual course listings in the schedule for drop and withdrawal dates.
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Campus Directory

Main Information Number: 303.914.6600
After Hours and Emergency: 303.914.6394
Campus Closures: 303.914.6555

DEPARTMENT
Admissions/Registration
Advising

Arvada Campus
Assessment Center
Bookstore

Bulletin Boards/Housing
Cafeteria

Cashier’s Office

Child Care Innovations
Children’s Center

Clubs and Sports
Coffee Bar

College Opportunity Fund
Computer Services
Connect to Success Services
Disability Services
International Student
Services

Facility Services
Financial Aid

Fitness Education Center
Foundation, Red Rocks
High School Relations
Human Resources
Information
Institutional Research
Instructional Services
Internships

Learning Commons
Library

Lost and Found

Online Classes

Phi Theta Kappa
Physician Assistant Program
Police, Campus

School Age Child Care
Student Employment
Student Government
Student Life

Student Project Center
Student Records
Theatre/Dance
Tutoring

Weekend College

ROOM#
1303
1303
ARV
1320
1596
1551
1464
1221
2662
1050
1566
G. Hall
1200
1452
L. Com.
1182

1252
2839
1331
1571
1133
1008
1025
1350
1019
1501
1260
1250
2250
1453
1652
1564
1535
1455
2650
1025
1562
1564
1551
1200
0503
1250
1652
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PHONE
303.914.6360
303.914.6255

303.914.6010

303.914.6720
303.914.6232
303.914.6371
303.914.6374
303.914.6222
303.914.6307
303.914.6328
303.914.6547
303.914.6262
303.914.6542
303.914.6677
303.914.6317
303.914.6733

303.914.6416
303.914.6393
303.914.6256
303.914.6375
303.914.6308
303.914.6350
303.914.6570
303.914.6600
303.914.6201
303.914.6402
303.914.6361
303.914.6701
303.914.6740
303.914.6394
303.914.6754
303.914.6372
303.914.6386
303.914.6394
303.914.6203
303.914.6299
303.914.6248
303.914.6372
303.914.6548
303.914.6352
303.914.6458
303.914.6701
303.914.6754

EMAIL
Admissions@rrcc.edu
Advising@rrcc.edu
Dan.Macy@rrcc.edu
Susanne.Eagan@rrcc.edu
sm259@bncollege.com
Terry.Hutchinson@rrcc.edu
Kelly.Mcdermott@rrcc.edu
Cashiers.Office@rrcc.edu
Pat.Bolton@rrcc.org
Sue.Barnett@rrcc.edu
Sara.Oviatt@rrcc.edu
Robert.Miller@rrcc.edu
Jennifer.Panetta@rrcc.edu
RRCC.IT@rrcc.edu
rrcc.connecttosuccess@rrcc.edu
Audra.Nicks@rrcc.edu

Linda.Yazdani@rrcc.edu
Linda.Frechette@rrcc.edu
Finaid@rrcc.edu
Al.Wasser@rrcc.edu
Ron.Slinger@rrcc.edu
Nina.Ysais@rrcc.edu
Karen.York@rrcc.edu
Yvonne.Pepping@rrcc.edu
Andrew.Stevens@rrcc.edu
Janet.Gonzales@rrcc.edu
Suzanne.Sullivan@rrcc.edu
Ruth.Wengrovius@rrcc.edu
Library@rrcc.edu
June.Reid@rrcc.edu
Jon.Johnson@rrcc.edu
Carolyn.Mattern@rrcc.edu
Ruth.Fry@rrcc.edu
Bob.Kraus@rrcc.edu
Lisa.Stewart@rrcc.edu
Jacqui.Oakley@rrcc.edu
Mark.Squire@rrcc.edu
Student.Life@rrcc.edu
Terry.Hutchinson@rrcc.edu
Student.Records@rrcc.edu
Pamela.Mencher@rrcc.edu
Ruth.Wengrovius@rrcc.edu
Jon.Johnson@rrcc.edu




